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President’s Report to the Board 

For the period from September 2, 2017 – November 24, 2017  
Submitted to the Board of Governors 

Submitted by Dr. Vianne Timmons, President and Vice-Chancellor 
 

 

In keeping with the University of Regina’s commitment to Indigenization, I would like to 

begin this report by acknowledging that the University is located on Treaty 4 and Treaty 

6 lands and the traditional homeland of the Métis – something which has been an 

important part of our history, and which will be equally significant for our future. 

 

This report summarizes progress over the past few months on five key areas of focus that 

the Board and I have selected for the 2017-18 academic year.  These areas of focus have 

been specifically identified to align with the University’s strategic plan, peyak aski 

kikawinaw, with its three priorities and two overarching themes: student success; 

research impact; commitment to communities; sustainability; and Indigenization.  As in 

past years, the report also includes updates on my academic research, University events 

and accomplishments, and other matters that may be of interest to the Board.  

 
Objective: Amid the budget challenges the University will face in 2017-18, 
ensure that the institution’s recruitment and retention activities are not 
negatively affected 
 

Efforts to ensure that recruitment and retention initiatives are not disrupted continued on 

a number of fronts: 

 Domestic recruitment remained a priority, with fall recruitment travel beginning 

in early September, and scheduled to continue for 14 weeks.  By semester’s end, 

employees from the University and Federated Colleges will have spent 35 

“person weeks” in Saskatchewan, 9 in Alberta, 3.5 in Manitoba, and 2.5 in BC.  

This includes an additional 1.5 weeks in BC compared to 2016. 

 The largest Fall Open House in the University’s history was held on October 14. 

More than 1,200 guests attended (students plus families), and 513 of the 657 

students in attendance applied for admission at the event.  This represented a 28% 

increase in applicants over the 2016 Open House. 

 This semester will include the second year of “admission on the spot” in 

Saskatoon.  In addition, by the time of the Board meeting, a counsellor breakfast 

will have been held in Saskatoon to familiarize local high school guidance 

counsellors with the University’s offerings. 

 Admission on the spot events are also planned for December in Regina and 

Moose Jaw, and two will be held that month in Calgary.  A new initiative has also 
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been implemented for Alberta from November 15-December 15 in which all 

students receive a three-day guarantee for the processing of their applications.  

 Other domestic recruitment initiatives this fall have included: 

- The development of an “Arts Education Student for a Day” program in which 

prospective students attend a class, meet current students, tour campus, and 

meet with an academic advisor; 

- An event in which a grade 11 class attended a biology lecture; and  

- Holding more than 50 individual campus tours. 

 External Relations continued to work with Student Recruitment to promote key 

recruitment events and generate admission applications for Fall 2018.  As 

mentioned in the September report, External Relations is shifting the majority of 

its recruitment-based marketing to digital/social platforms to optimize dollars 

spent.  This shift had early success at the October Regina Fall Open House, which 

as noted above, resulted in a record number of applications.   

 A similar approach to digital/social marketing will take place leading up to the 

forthcoming admission on the spot recruitment events in Regina, Saskatoon, 

Moose Jaw and Calgary. 

 An item for information on retention initiatives has been included as part of the 

Board material, but I would like to draw particular attention to a few areas: 

- The Academic Recovery Program (ARP), designed for students who have had 

to withdraw from or discontinue their studies, has had a first-semester 

completion rate of more than 61% over the past 11 semesters, and a second-

semester completion rate of almost 85%.  For Fall 2017, 95 students are 

registered in the program; 

- The Arts Transition Program (ATP), designed to help students transition into 

the Faculty of Arts if they are required to discontinue studies in another 

Faculty or transfer to the University with a UGPA below the Faculty’s 

minimum admission average, has been operating since 2015.  Over that time, 

more than 63% of participants have registered for a second semester, and of 

those, nearly 78% have registered in the Bachelor of Arts program.  For Fall 

2017, 117 students are enrolled in the program; 

- The total enrolment in these programs, which includes both domestic and 

international students, is higher than in 2016; 

- It is also of note that a report on the ARP and ATP programs was completed 

by a post-doctoral fellow at the University and provided to areas involved in 

the programs such as the Provost’s Office, Student Success Centre, and the 

Faculty of Arts.  The report contains recommendations to help enhance the 

programs for students in future years;  

- The OMA student success program, in which a group of first-year Indigenous 

students participate as a cohort, continues to enhance retention at the 

University.  Since 2010, 73% of the 143 participating students have been 

retained into their second year of studies; this proportion rose to 92% of the 

24 participating students from 2016-17.  By the end of the fourth week of 
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classes, 22 students were registered for the cohort for the 2017-18 academic 

year – up from the target of 20; and 

- As noted in the last report, the University has expanded the Living-Learning 

Communities (LLC) program for its third year.  The number of LLC’s has 

grown to 10 from last year’s total of seven, providing additional opportunities 

for specialized program, academic supports and other activities designed to 

enhance retention.  There are now close to 150 residence students 

participating, compared to approximately 100 last year.   

 UR International conducted extensive recruitment activities throughout the fall, 

including missions to current and emerging markets to expand the University’s 

presence and outreach.  Some of the countries involved were: 

- India, where work has been done through partner academic representatives 

and dedicated University of Regina recruitment fairs.  The University 

continues to attract a high number of students from India, particularly in 

Centre for Continuing Education certificate programs offered in partnership 

with the Faculty of Business Administration; 

- China, through visiting existing partners and establishing a wider presence 

through a Chinese social media platform; 

- Mexico, where the University participated in multiple recruitment fairs and 

visited partner institutions.  It is of note that 45 students sponsored by 

Mexico’s federal Department of Foreign Affairs began their studies at the 

University this fall.  In addition, the University’s first Mexico Chair will 

arrive this semester – something which may promote the presence of other 

Mexican academics at our institution; 

- Brazil, where University of Regina employees met with high schools, current 

and potential partner universities, and academic representatives in four states.  

In addition, the University has been working closely with trade 

commissioners representing different regions of the country; 

- Other Latin American countries such as Colombia, Ecuador and Panama, 

whose representatives were hosted by UR International to help increase brand 

awareness; 

- Vietnam, where the University participated in an EduCanada fair sponsored 

by the Government of Canada;  

- South Africa, where for the first time the University has built on established 

relationships in the medical and agricultural communities to meet with high 

schools, universities, and academic representatives; and 

- Canada, where the University continued recruiting students at language 

schools and high schools with large international enrolments. 

 UR International has also been working to enhance its retention initiatives 

designed for international students: 

- Employees from UR International have visited more than 200 classes in the 

current semester to promote academic and non-academic services so students 

can feel comfortable, confident, and well supported.  This would not have 

been possible without the support of faculty members across campus; 
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- In collaboration with La Cité, UR International has been planning ways of 

providing services in French for the Francophonie students and community at 

the University. This will include orientation, transition support, participation 

in Global Learning Centre services and workshops, as well as academic and 

non-academic support to further engage Francophonie students; and 

- In order to serve the diverse groups of students enrolled in full degree and 

certificate programs, UR International Student Services has been re-

evaluating retention strategies to serve each cohort of students and help meet 

their long-term and short-term needs.  

 The Centre for Continuing Education has begun piloting its own version of ARTS 

099 – CCE 099, “Academic Integrity” – to help certificate students better 

understand academic integrity and thereby reduce the number of academic 

misconduct cases. 

 The Office of Resource Planning (ORP) has been analyzing student survey data 

to determine how the University can better serve its students.  Working with 

analysts at ISM, ORP staff have been “mining” data from the 2016 Canadian 

University Survey Consortium (CUSC) survey of first-year students to 

understand 1) the most frequent positive and negative themes in the open text 

(“unstructured”) responses and 2) what are the key contributing factors that 

influence students’ appreciation of their University of Regina experience, based 

on the structured and unstructured data.   

 To date, the analysis has identified the feeling of “belongingness” as a dominant 

factor in whether these students would recommend the University of Regina to 

others.  The third phase of this research, just commissioned, will investigate what 

determines how “belongingness” varies with student characteristics and 

experiences.  

 ORP is also in the process of publishing a series of six reports containing 

highlights of the 2017 Canadian University Survey Consortium (CUSC) survey 

of middle-years students.  The reports contain data from the responses of 1,065 

University of Regina students, comparing them with responses from more than 

15,000 students across Canada.  Of particular interest is the section of the third 

report that explores the commitment to completion of their programs by students 

part-through their undergraduate studies.  

 As of the end of the fourth week of classes, there were a total of 15,276 students 

registered at the University and its Federated Colleges.  Enrolment is up a total of 

2.9% compared to last year, with the number of Indigenous students having 

increased by 0.9%, and the number of international students having increased by 

4.9%. 

 This represents the ninth consecutive year of enrolment increases, and the seventh 

consecutive year of record enrolment. 
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 It is also of note that the UR Guarantee program has enjoyed the largest single-

year intake in its eight-year history, with 480 new admissions for the fall.  

Approximately 1,800 students are now enrolled in the program.   

 

 

Objective: Transition student support and Faculty offices toward more 
shared services and spaces for assessment and exam accommodations in 
order to streamline processes and better serve students with disabilities 
 

The University continued its efforts to transition to more shared services for assessment 

and exam accommodation: 

 In the previous report, I noted that a working group including Student Affairs, the 

Centre for Student Accessibility, Facilities Management and the Provost’s Office 

had been established to consider the configuration and certification requirements 

of a shared services space for assessment and exam accommodation.  That group 

worked throughout the fall semester to determine how these shared services could 

best serve students, address faculty workload issues, and reduce long-term costs 

University as well as the Federated Colleges. 

 With potential space identified on the main floor of College West, the University 

had preliminary discussions with a company about a potential donation for the 

space.  These discussions, which are in compliance with all University policies 

and requirements of the Provincial Auditor, continue.   

 

 

Objective: Increase the number of faculty applications for Tri-Agency 
funding by 10% 
 

Increasing the year-over-year number of Tri-Agency faculty research applications 

remained a priority throughout the fall: 

 The previous report to the Board contained an update on the University’s new 

Tri-Agency cohort program.  Designed to develop the most competitive Tri-

Council funding applications possible for SSHRC’s Insight Grants, NSERC’s 

Discovery Grants and CIHR’s Project Grants, it had 44 participants undertaking 

applications during the summer. 

 The resulting applications began to be submitted in the fall semester to meet 

various funding deadlines.  Between September and November, 17 NSERC 

Discovery Grants, seven SSHRC Insight Grants, and four CIHR Project Grants 

were submitted.  Despite tight timelines, two of the SSHRC applications were 

sent out for external review through the Alliance of Canadian Comprehensive 

Research Universities (ACCRU) network and four were reviewed by internal peer 

reviewers.  
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 Another 12 SSHRC participants in the cohort program are currently preparing 

their Insight Development Grant applications for the February 2018 competition.  

 Only when all applications are in and the competition results are announced will 

it be evident whether or not this process has increased the overall number of 

faculty applications, and their success rate.  It is clear now, however, that the 

cohort program has improved the quality of applications, particularly for SSHRC, 

and is providing enhanced support for applicants. 

 The program is being assessed by the Research Office.  Meetings have been set 

up separately with mentors and participants to discuss their experience in the 

program and identify best practices that can be incorporated in the next iteration 

starting in spring 2018. 

 As part of the University’s efforts to facilitate and encourage more such funding 

applications, External Relations promoted research conducted by Tri-Agency-

funded scholars throughout the reporting period.  Profiles included: 

- Post-doctoral research fellow Dr. Swati Mehta, who was featured on the 

University’s homepage. Her work into improving the mental health services 

for people with spinal cord injuries, which has been recognized with the 

Royal Society of Canada’s Alice Wilson Award, was tweeted by CIHR and 

appeared in the Leader-Post; and 

- Dr. Gordon Huang, who was featured on the University’s homepage for his 

research into a climate change projection tool.  NSERC retweeted the story to 

more than 76,000 followers. In addition, Dr. Huang’s work appeared in a full-

page ad in the most recent issue of University Affairs, and was included in the 

October Engineers Canada newsletter. 

 External Relations also organized and promoted two major funding 

announcements where the Honourable Ralph Goodale, representing the federal 

government, awarded University of Regina researchers grants worth a total of 

more than $5.5 million. 

 The first announcement was on September 8, when more than $2 million in 

NSERC funding was announced for 16 University of Regina researchers.  It is of 

note that the success rate for the University’s NSERC applications was very high 

last year, and in in particular in the Department of Computer Science, where 

100% of NSERC Discovery Grant applications were successful. 

 The second announcement was on October 11, with approximately $3.7 million 

in CIHR funding being announced.  The three recipients were: 

- Dr. Mohan Babu of the Department of Chemistry and Biochemistry, who 

received $1.9 million to study the genes linked to Parkinson’s Disease; 

- Dr. Heather Hadjistavropoulos of the Department of Psychology, who 

received nearly $1 million to provide online cognitive behavioural therapy; 

and 
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- Dr. Tarun Katapally of the Johnson-Shoyama Graduate School of Public 

Policy, who was awarded close to $800,000 to help foster better physical 

mental and emotional health for Indigenous youth. 

 The October 11 announcement received a great deal of attention on social media.  

Minister Goodale tweeted about the event to his more than 35,000 followers, 

CIHR promoted the researchers through its social media channels (including to 

41,000 Twitter followers), and CTV and CKRM promoted the research to 32,000 

and 4,000 followers respectively. 

 In late October, the University learned that it once again leads in key national 

rankings.  Released by Research Infosource Inc., these rankings show that the 

University’s year-over-year research revenue grew by 12.6 percent betwee 2015 

and 2016, placing it in the top spot when compared to research income growth 

among the country’s other comprehensive universities.  The University’s overall 

ranking as a research university climbed two spots from last year, moving into 

35th place.  This is a positive sign as the University looks to increase its share of 

research revenue among Canadian universities. 

 To promote this accomplishment, External Relations purchased an ad in Canadian 

Innovation Leaders, the supplement that accompanies the Research Infosource 

Inc. report.  The supplement is distributed in the National Post, Ottawa Citizen, 

The Hill Times, University Affairs and online.  As well, External Relations 

supported a digital campaign on CBC, and with the LeaderPost and StarPhoenix.  

A story also appeared on the University’s homepage the day the rankings were 

released, and was retweeted by Minister Goodale. 

 In September, the University submitted three applications for Canada 150 

Research Chairs.  These positions are being created by the federal government to 

attract top researchers from universities outside Canada. 

 The University has successfully recruited two more Canada Research Chairs 

(CRC), one in Energy Policy, and the other in Biopsychosocial Determinants of 

Mental Health.  These are in addition to the two other CRCs who were recently 

recruited in the areas of Indigenous Peoples and Global Social Justice, and 

Reconciliation Education.  In respect of budgetary considerations, all four CRC 

nominees must be approved by the CRC Secretariat as a condition of 

employment, because the Secretariat’s approval is required for federal CRC 

salary contributions to be allocated to the University.  In addition, processes are 

underway to internally re-allocate three other CRCs.   
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Objective: Enhance the network of community champions who engage 
with the University and advocate for the institution’s programming and 
continuing development  
 

Throughout the reporting period, the University continued working to build relationships 

that will help advance the institution’s academic mission: 

 Initiatives to enhance the University’s network of community champions fall into 

three broad categories, and a considerable amount of work has been done in each 

of them this semester: 

1. Improving the infrastructure for connecting with potential community 

champions: 

- On October 4, a meeting was held to kick off the project to replace 

Banner as the University’s primary information technology tool for 

fundraising and alumni engagement;  

- The Alumni and Community Engagement unit has been working 

with a firm called Live Alumni to identify new and updated email 

addresses for lost alumni; 

- External Relations repurposed an existing vacant position to hire a 

permanent communications staff member devoted to alumni and 

community engagement; 

- Greg Campbell, Editor-in-Chief of the University’s alumni 

magazine, Degrees, is leading a project to modernize the magazine. 

This project will make Degrees more sustainable and expand the 

readership by launching an online platform to complement the hard 

copy version of the magazine; 

- The new University of Regina Alumni Perks program and 

accompanying mobile App has grown to 1,445 members with 37 

participating businesses; and 

- As External Relations continues to develop social media channels, 

the number of followers increases.  For example, the number of 

followers of the University’s Facebook page continues to grow by 

about 4,500 per year, and now totals more than 31,000. 

2. Cultivating future community champions among the alumni, business and 

wider communities: 

- Efforts were undertaken to develop and deliver the “age and stage” 

programming identified in the last report.  For example, on 

November 1, three alumni volunteers supported by staff in External 

Relations delivered a financial literacy workshop to students; 

- The Alumni Association’s annual general meeting was held on 

campus in early September and included a presentation on the 

Congress of the Humanities and Social Sciences which the 

University will host from May 26-June 1, 2018.  This was a means 



9 

 

of tapping into the University’s alumni base for Congress 

volunteers; 

- The annual Alumni Crowning Achievement Awards were held in 

October, and the event was attended by close to 200 members of the 

alumni, University and wider communities; 

- The University partnered with the Alumni Association and the 

University of Regina Students’ Union to host an alumni party to 

celebrate the 50th anniversary of the campus bar, the Owl; 

- The 44th Annual Hill Business School dinner took place on October 

25 at the Conexus Arts Centre.  The event attracted more than 600 

people and was supported by more than 50 corporate sponsors 

provincially; 

- As a member of the Board of Directors for Economic Development 

Regina (EDR), I continued to position the University as an economic 

driver and active player in the City’s growth; 

- In October, EDR announced that the University is one of 11 partners 

committed to its Investment Partnership Program. The partners will 

contribute $750,000 over the next three years to support EDR and 

the City’s long-term growth strategy; 

- In addition, I am featured in the first flight of a new advertising 

strategy – the Regina Advantage – that aims to position Regina as 

the best place in Canada to invest, live, and learn; 

- Planning is underway for my annual State of the University address 

hosted by the Regina & District Chamber of Commerce; and 

- Work continued to position the University as a provincial institution 

through the “Community Connections” tour in September which 

focused on outreach within Northern Saskatchewan.  

3. Connecting with specific individuals about being community champions: 

- A reception was held in September in conjunction with a play at the 

Globe Theatre to acknowledge those who supported our major 

University fundraiser – the Prairie Kitchen Party; 

- On November 23, I partnered with Namerind Housing, PCL 

Construction and the Regina Chamber of Commerce to host a 

second truth and reconciliation discussion among executive leaders; 

- At Fall Convocation, the University awarded an honorary degree to 

Murad Al-Katib, who was named Ernst and Young 2017 World 

Entrepreneur of the Year; and 

- A considerable amount of progress was made on a specific 

community champions program to gain feedback on public 

perceptions of the University and ways we can improve our 

engagement with existing and potential external partners.  

Participants have been identified for a pilot program, and they will 

be formally invited in December.  The first meeting of participants 

will be held in early 2018.   



10 

 

 Over the past several months, engagement with government has been focused on 

communicating that the University has done its part in helping address the 

provincial budget deficit by absorbing a cut of seven per cent in funding from 

government in its 2017-18 budget.  The University is a major economic engine 

for the city, region and province, and further reductions in its operating grant will 

have significant harmful impacts, directly affecting students and damaging 

economic prospects for Saskatchewan.  

 I was selected Chair of the Council of Western Canadian University Presidents 

(COWCUP), a regional member of Universities Canada.  In this role, I lead an 

organization that advocates for and promotes collaboration between 

approximately 30 post-secondary institutions in British Columbia, Alberta, 

Saskatchewan and Manitoba. 

Objective: Develop a comprehensive revenue-generating strategy 
 

Work took place in a number of areas to lay the foundation of a comprehensive strategy 

for generating additional revenue for the University: 

 The University performed due diligence with the help of KPMG and continued its 

discussions with Crown Investments Corporation regarding the potential purchase 

of buildings in the Research Park and termination of the land lease.  This 

initiative, which the University began pursuing last year after campus-wide 

discussions about transformational change, has the potential to increase the 

University’s ability to generate revenue. 

 Follow-up continued on the ideas for revenue generation identified at the ULT 

retreat in late August and discussed at the Board retreat in late September.  An 

inventory was taken of summer camps operated by different faculties and units, 

for example, to help determine if these programs can be expanded in the future. 

 Brian Christie, Associate Vice-President (Resource Planning), attended KPMG’s 

annual National Post-Secondary Education Symposium, and presented on the 

topic of “Innovation in the Use of Academic Assets.”  His presentation 

incorporated some of the revenue-generating ideas generated at the University 

Leadership Team retreat and illustrated them with examples of innovative 

academic programs at other North American universities.  This presentation has 

subsequently been presented at meetings of the University’s Council Committee 

on Academic Mission and Council Committee on Budget.  

 As noted in the previous report, in September a group from the University 

participated in a tour organized by Economic Development Regina and Conexus 

to learn best practices in the cities of Toronto and Waterloo related to 

collaboration between academia, industry and support organizations.  In early 

November, a follow-up meeting was hosted in Regina by Economic Development 

Regina.  Next steps were discussed, including progress regarding an incubator 

facility in the planned Conexus headquarters.   



11 

 

 By the time of the Board meeting, a meeting will have been held between 

different areas on campus to discuss how to re-invigorate the University’s student 

entrepreneurship initiative. 

 The Centre for Continuing Education (CCE) has completed its three-year 

strategic plan, which is timed to line up with the remaining three years of the 

University’s overarching plan.  CCE’s plan contains a variety of revenue-oriented 

programming ideas – some existing, some currently being implemented, and 

some in the early stages of planning – that focus on working with the Faculties 

and with community partners.     

 CCE is also planning for the future of Darke Hall once it is re-opened, and has 

begun discussions with different organizations and community groups about 

potential revenue-generating opportunities over the long term. 
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REPORT ON THE PRESIDENT’S ACADEMIC RESEARCH 

This report outlines developments in my academic research program since the last Board 

report.   

 
INCLUSIVE EDUCATION RESEARCH 

 As Past President of the International Association for the Scientific Study of 

Intellectual and Developmental Disabilities (IASSIDD), I continued my duties as 

a member of the organization’s executive.  This included helping with 

preparations for the IASSIDD Asia-Pacific Regional Congress, which I attended 

in mid-November in Bangkok.   

 I have been working with a graduate student to compile the latest research on 

inclusive education, which I am planning to turn into a policy brief that I will 

submit to the Johnson-Shoyama Graduate School of Public Policy. 

 In November, an inclusive education expert in New Brunswick asked for a copy 

of the inclusive education curriculum I developed approximately 10 years ago for 

use in schools in India.  I shared it with him so he could incorporate relevant parts 

of it into the work he is doing in his home province.     

 
PROGRAM PRIORITIZATION RESEARCH 

 I am still awaiting case studies by other researchers to review for the multi-

university project related to program prioritization on which I have been 

collaborating.  I submitted my case study several months ago.         

 
ACADEMIC PRESENTATIONS  

 In the fall semester, I prepared and delivered a number of invited presentations on 

areas of particular academic interest to me.  These included: 

- A speech at the community walk for Fetal Alcohol Spectrum Disorder 

awareness; 

- A round-table on inclusive communities at the conference of the International 

Student Exchange Programs; 

- A keynote address at a summit in Ottawa on university governance; and 

- A presidential roundtable on Indigenization at the “Building Reconciliation” 

conference at the University of Manitoba. 
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PUBLICATIONS  

 During the fall, three of my opinion-editorial pieces were published: 

- One on the subject of education as a means to combat intolerance was printed 

in the Regina Leader-Post in September; 

- A shorter one on the subject of sexual harassment was also printed in the 

Leader-Post in October; and 

- In November, University Affairs, the publication of Universities Canada, 

posted my response to Globe and Mail columnist Margaret Wente and her 

criticism of diversity-related initiatives within the academy. 

 With Melissa Coomber-Bendtsen of the Regina YWCA, I continued work on a 

policy brief related to domestic violence and homelessness.  It was initially 

scheduled for submission to the Johnson-Shoyama Graduate School of Public 

Policy this fall, but will now be submitted early in the new year. 
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CELEBRATING OUR CAMPUS 
 

This report highlights some of the many faculty, staff and student successes as well as 

other notable campus events since the last Board report. 

 
FACULTY AND STAFF SUCCESS 

 The University welcomed its inaugural Fulbright Canada Research Chair, Dr. 

Richard Russo, an associate professor of geography from Frostburg State 

University in Maryland.  

 Regina Fire and Protective Services has teamed up with the Faculty of Arts 

Community Research Unit in an effort to reduce cooking-related fires which 

account for half of all unintentional structure fire incidents.  Work to develop a 

public education program is now underway, and Dr. Rozzet Jurdi-Hage of the 

Faculty of Arts is leading this important project. 

 Dr. Karen Eisler, Associate Dean (Student Affairs) in the Faculty of Nursing, was 

recognized with a Lifetime Achievement Award from the University of Toronto, 

where she earned her PhD in 2009.  

 Dr. Pamela Osmond-Johnson of the Faculty of Education has been recognized 

with the Canadian Education Association’s Pat Clifford Award for Early Career 

Education. 

 Dr. Rick Ruddell, professor in the Department of Justice Studies and the Law 

Foundation of Saskatchewan Chair in Police Studies, released his new book 

entitled Oil, Gas, and Crime: The Dark Side of the Boomtown.  

 Dr. Douglas Farenick, Dean of Science, presented an invited lecture at the Institut 

Henri Poincaré in Paris, France.  He is currently on a project teaching 

mathematics to students in Kigali, Rwanda. 

 A piece by Visual Arts instructor Zachari Logan was selected as part of the 

permanent collection at the National Gallery of Canada in Ottawa.   

 The University launched a new tool designed to help project future changes in 

climate. The Canada Climate Change Data Portal was developed by researchers 

in the Institute for Energy Environment and Sustainable Communities led by Dr. 

Gordon Huang, a professor in the Faculty of Engineering and Applied Science.  

 Wes Pearce, Associate Dean (Undergraduate) in the Faculty of Media, Art, and 

Performance, was presented with the Department of Theatre’s Distinguished 

Alumni Award.  

 Dr. Qingwang Yuan, a postdoctoral fellow in Petroleum Systems Engineering, 

received the Mitacs Postdoctoral Ware for Outstanding Innovation for developing 

a software program to optimize the process of enhanced oil recovery. 
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 The recipients of the President’s Service Awards for Excellence were announced 

in mid-October. They were: 

- Orientation Steering Committee – University Spirit Award;  

- Lisa Morhart, English as a Second Language Program – Service 

Excellence Award; 

- Richelle Leonard, Centre for Continuing Education – Creative Initiative 

Award; 

- Diane Sinclair, Sarah Posehn, and Tianna Young, Human Resources – 

Team Award for Innovation; 

- John Stavrinides, Biology Department – Safety Leadership (Academic) 

Award; and 

- Aaron Boadway, Registrar’s Office – Safety Leadership (Non-Academic) 

award. 

 Brian Christie, Associate Vice-President in the Office of Resource Planning, was 

recognized with the 2017 Outstanding Service Award by the Canadian 

Institutional Research and Planning Association. 

 Dr. Heather Hadjistavropoulos, professor in the Department of Psychology, was 

named one of 150 leading Canadians for Mental Health by the Centre for 

Addiction and Mental Health.  Dr. Hadjistavropoulos was recognized for her 

work to offer online cognitive behavioural therapy to Canadians. 

 Professor Emeritus Dr. Jack Boan, who will turn 100 on December 16, has 

published his memoirs, entitled Spaces to Fill and a Century to Do It.  An event 

to launch the book was held at Campion College. 

 The decanal searches for the Faculties of Education and Business Administration 

are well underway.  Candidates have made campus visits as part of the Dean of 

Education search process, and presentations by candidates for the Dean of 

Business Education position have been scheduled for the near future. 

 

STUDENT AND ALUMNI SUCCESS 

 In early September, the President’s Breakfast for Athletics brought in more than 

$150,000 for student-athlete scholarships. The event featured Olympic gold 

medalist and two-time world curling champion Ben Hebert.  

 On September 27, two major gifts in support of University of Regina students 

were announced.  Gordon and Jill Rawlinson established the Rawlinson Fellow in 

Indigenous Entrepreneurship for $100,000 in our Faculty of Business 

Administration, and Rawlco Radio Ltd. provided a gift of $100,000 to the School 

of Journalism.  

 Also in September, the University and Saskatchewan Polytechnic expanded their 

existing agreement that allows students with a Saskatchewan Polytechnic 

certificate or diploma to transfer into certain University of Regina undergraduate 

programs.   



16 

 

 At the 44th annual Fall Convocation,  776 degrees, certificates and diplomas were 

awarded to 750 students.  This was the largest Fall Convocation in the 

University’s history.   

 During the ceremony, 12 students were presented with awards for academic 

excellence and commitment to community service.  Among those recognized was 

Cyrena Lockert of the Faculty of Business Administration, who received the 

President’s Medal.  This award recognizes the undergraduate student who best 

demonstrates a combination of academic excellence, leadership, and community 

involvement.  

 The Alumni Crowning Achievement Awards were presented to five outstanding 

members of our University alumni. Recipients were: 

- Thomas Benjoe – Young Alumni Award; 

- Joan Halmo – the Award for Distinguished Humanitarian and Community 

Service; 

- Dr. Margaret Dagenais – Dr. Robert and Norma Ferguson Crowning 

Achievement Award; 

- Dr. Greg Kratzig – Distinguished Professional Achievement Award; and 

- Guy Vanderhaeghe – Lifetime Achievement Award.  

 The Faculty of Graduate Studies and Research has renamed a $5,000 scholarship 

as part of the Truth and Reconciliation Commission of Canada’s Calls to Action 

with regard to Indigenous language preservation and revitalization.  The new 

award will be called Kaskitomasowak, which is Cree for “they earned it.” 

 The Hill School Business Students’ Society hosted one of Canada’s most 

powerful executives at the 44th annual Paul J. Hill Business Dinner on October 

25.  Elyse Allan, President and CEO of General Electric Canada, presented an 

inspiring speech to business students, urging them to be “daring and disruptive.” 

 Bert Yakichuk was named the new Alumni Association president. Yakichuk, who 

holds his Master’s degree in education from the University of Regina, will serve a 

two-year term.  

 UR International hosted events on campus to celebrate International Education 

Week from November 14 to 17. The events focused on promoting this year’s 

theme – The Many Faces of Europe.  

 The University of Regina Students’ Union was declared the first fair-trade-

certified students’ union in Canada, designated by the organization Fairtrade 

Canada.  Only one other workplace in Saskatchewan has earned such a fair trad 

designation. 

 On November 24, fourth-year students in the Faculty of Nursing hosted a mental 

health awareness event in which they solicited and provided suggestions to 

enhance mental health services on campus. 

 



17 

 

CAMPUS EVENTS AND ANNOUNCEMENTS 

 Two lectures in the “Deliberation and Debate” series took place in late 

September.  Dr. Gad Saad of Concordia University talked about forces that 

impede the free and rational exchange of ideas in universities, and Dennis Edney 

(Omar Khadr’s lawyer) talked about the importance of the rule of law.  Both 

lectures were suggested by members of the University community. 

 On September 29, members of the University community participated in “Orange 

Shirt Day” to remember those who were negatively affected by the Residential 

School experience.  That same day, the University held its annual Glen Anaquod 

Memorial Tipi-Raising Competition. 

 A group of volunteers on campus kicked off the annual University of Regina 

United Way fundraising campaign in early October.  The University’s goal is to 

raise $105,000 this year to help improve literacy rates among young children. 

 Campion College celebrated its first 100 years with events from October 4-8. The 

celebrations included a weekend welcome social, a pub night at the Owl, an open 

house, and the 100th Anniversary Alumni of Distinction Gala.  

 The year-long 50th anniversary celebrations for the Dr. John Archer Library got 

underway on October 16.  Deputy Minister of Education Rob Currie was in 

attendance. 

 From October 21-27, Man Up Against Violence activities were held on campus.  

They included the launch of the Provincial Association of Transition Houses of 

Saskatchewan (PATHS) report entitled Intimate Partner Violence and the 

Workplace: A Saskatchewan Study. 

 Indigenous Research Day was held on October 25. Among the topics for 

discussion were the Regina Indian Industrial School, graphic novels by First 

Nations creators, and mental health and wellness among Indigenous populations. 

 In early November, the University hosted the 2017 Joint Conference of Canadian 

Confucius Institutes. 

 The tenth annual Forward Together lecture took place on November 22, with the 

the Presidents of the Federated Colleges and I participating in a roundtable 

discussion on the future of universities in the next 50 years. 

 The University’s Kīšik Towers building was recognized with the Saskatchewan 

Masonry Design Institute’s High Rise Award for Excellence. 

 The University passed the Strategic Investment Fund audit for its use of federal 

support for infrastructure renewal at both the College Avenue campus and 

Laboratory Building. 


